POLICY ON EQUALITY OF OPPORTUNITY

Joseph Chamberlain College believes in equality of opportunity for all staff and students

within a harmonious community. It is opposed to any form of action, words or institutional

practice which discriminates against people on the basis of race, colour, culture, religion,

language, ability, disability, gender, age, sexuality or political affiliation and belief.

Students, staff and external agencies, with whom the college deals, are expected to comply with this policy.
For Students

The college will ensure that its admissions policy and enrolment procedures provide access

to all its courses, as academically appropriate, without discrimination. Departments are

encouraged to attract under-represented groups to participate in their courses. All students

are encouraged to participate in the organisation and management of the college through

the Student Union and the Governing Body.

For Staff

The college will ensure equal access to employment through its Recruitment Procedures which are designed to prevent discrimination in appointments to the college staff. All opportunities for promotion will be advertised to staff. 

We encourage all staff to participate in the organisation and management of the college by

means of its committees and working parties.

The Curriculum

All departments in the college will ensure, as far as possible, that their courses reflect the

multi-cultural nature of the student body. Care will be taken to avoid teaching styles and

course materials which denigrate, stereotype or marginalise groups or individuals (except

when such materials are used for critical study). Support for language development will be provided for all students, where appropriate.
Harassment

Verbal or physical abuse will not be tolerated. Students should approach a member of staff or the college counsellor, in confidence, to discuss any issue of harassment they may encounter. Staff experiencing harassment in any form, or being aware of it, should approach their Assistant Principal or the Deputy Principal.
Monitoring Committee For Equality Of Opportunity

The Equal Opportunities Committee exists to monitor the effectiveness of this policy.
